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�7�K�H���F�R�U�S�R�U�D�W�H���J�R�Y�H�U�Q�D�Q�F�H���R�I���.�D�Z�D�V�D�N�L���+�H�D�Y�\���,�Q�G�X�V�W�U�L�H�V�����/�W�G�������.�+�,���R�U���W�K�H���&�R�P�S�D�Q�\�����L�V���G�H�V�F�U�L�E�H�G���E�H�O�R�Z�� 
 
�¾ Basic Views on Corporate Governance, Capital Structure, Corporate Profile and Other Basic 
Information  
���•  Basic Views 
The KHI �*�U�R�X�S�¶�V���E�D�V�L�F���V�W�D�Q�F�H���R�Q���F�R�U�S�R�U�D�W�H���J�R�Y�H�U�Q�D�Q�F�H���L�V���W�R���U�D�L�V�H���H�Q�W�H�U�S�U�L�V�H���Y�D�O�X�H���W�K�U�R�X�J�K���H�I�I�H�F�W�L�Y�H���D�Q�G��
sound management while forming solid relationships with all stakeholders, including shareholders, 
customers, employees, and communities, through highly transparent management practices. The KHI 
Group is striving to further strengthen and enhance corporate governance systems as appropriate for its 
businesses and scale. 

 
 

Reasons for Non-compliance with the Principles of the Corporate Governance Code 
This report conforms with the revised Corporate Governance Code that came into effect in June 2021. 
 
Disclosure Based on the Principles of the Corporate Governance Code Update 
�7�K�H���&�R�P�S�D�Q�\�¶�V���G�L�V�F�O�R�V�X�U�H���L�V���E�D�V�H�G���R�Q���W�K�H���U�H�Y�L�V�H�G���F�R�G�H���R�I���-�X�Q�H������������ 
 
 
(Principle 1-4 Cross-Shareholdings) 
To improve capital efficiency, the Company will gradually reduce cross shareholdings after sufficient 
dialogue with the relevant parties. In addition, the Board of Directors annually reviews the significance of 
each shareholding and whether the benefits and risks associated with the holding are commensurate with 
the cost of capital. Voting rights shall be exercised in a manner that leads to the sustainable growth of 
each respective company and the enhancement of enterprise value from a medium- to long-term 
perspective. In addition, the Company will oppose proposals that damage shareholder value. 
 
(Principle 1-7 Related Party Transactions)  
�$�V���D���S�D�U�W���R�I���W�K�H���&�R�G�H���R�I���&�R�Q�G�X�F�W�����W�K�H���%�R�D�U�G���R�I���'�L�U�H�F�W�R�U�V���D�G�R�S�W�H�G���D���U�H�V�R�O�X�W�L�R�Q���W�R���W�K�H���H�I�I�H�F�W���W�K�D�W���*�U�R�X�S��
�R�I�I�L�F�H�U�V���D�Q�G���H�P�S�O�R�\�H�H�V���V�K�D�O�O���Q�R�W���V�D�F�U�L�I�L�F�H���W�K�H���&�R�P�S�D�Q�\�¶�V���L�Q�W�H�U�H�V�W�V���I�R�U���W�K�H���E�H�Q�H�I�L�W���R�I���W�K�H�P�V�H�O�Y�H�V���R�U���W�K�L�U�G��
�S�D�U�W�L�H�V�����D�Q�G���R�I�I�L�F�H�U�V���D�Q�G���H�P�S�O�R�\�H�H�V���D�U�H���U�H�T�X�L�U�H�G���W�R���F�R�P�S�O�\���V�W�U�L�F�W�O�\���Z�L�W�K���W�K�L�V�� 
     In the event of transactions with the Company�¶s officers, major shareholders, or other such parties, 



 

 

 
Approach and Voluntary Measurable Goals to Ensure Diversity in Core Human Resources 
The Company places importance on creating an organization where employees with diverse perspectives 
and values can fully demonstrate their abilities and maximize their achievements, and actively and 
continuously hires and promotes diverse human resources such as women, non-Japanese employees, and 
mid-career hires with wide-ranging work 


 

 

 
2. Basic Stance and Basic Policy on Corporate Governance 
�7�K�H���&�R�P�S�D�Q�\�
�V���E�D�V�L�F���S�R�O�L�F�\���R�Q���F�R�U�S�R�U�D�W�H���J�R�Y�H�U�Q�D�Q�F�H���L�V���G�L�V�F�O�R�V�H�G���L�Q���³�,�����������%�D�V�L�F���9�L�H�Z�V�´���D�Q�G���³II. 2. 
Matters on Functions of Business Execution, Auditing, Oversight, Nomination and Remuneration 
�'�H�F�L�V�L�R�Q�V�����2�Y�H�U�Y�L�H�Z���R�I���&�X�U�U�H�Q�W���&�R�U�S�R�U�D�W�H���*�R�Y�H�U�Q�D�Q�F�H���6�\�V�W�H�P���´ of this report, as well as on the 
Company�¶s website, in the Annual Securities Report, Kawasaki Report (integrated report), and other 
publications. 
Corporate Governance: �K�W�W�S�V�������J�O�R�E�D�O���N�D�Z�D�V�D�N�L���F�R�P���H�Q���F�R�U�S���V�X�V�W�D�L�Q�D�E�L�O�L�W�\���J�R�Y�H�U�Q�D�Q�F�H���F�R�U�S�R�U�D�W�H���K�W�P�O 
3. Policies and Procedures for Determining Remuneration for Directors and Corporate Officers 



 

 

3. Maintain a Company-wide perspective and bring the wealth and breadth of experience, insight and 
expertise to 

https://global.kawasaki.com/en/corp/sustainability/index.html
https://global.kawasaki.com/en/corp/sustainability/society/h-management.html
https://global.kawasaki.com/en/corp/sustainability/society/h-development.html
https://global.kawasaki.com/en/corp/sustainability/governance/rd.html#section_06


https://global.kawasaki.com/en/corp/sustainability/pdf/policy-on-rd.pdf


 

 

�W�U�D�Q�V�I�R�U�P�D�W�L�R�Q���´���D�Q�G���³�J�U�R�Z�W�K���L�Q�L�W�L�D�W�L�Y�H�V���U�H�O�D�W�H�G���W�R���L�Q�I�U�D�V�W�U�X�F�W�X�U�H���G�H�Y�H�O�R�S�P�H�Q�W���´ To realize Vision 2030, the 
following areas* designate expectation and experience required of each director. 
*  An area in which the Board of Directors is expected to use its knowledge and experience to lead discussions. 

 
 

 
 
In addition, the Company appoints one or more Directors who are Audit & Supervisory Committee Members 
and who have appropriate experience, ability and necessary knowledge of finance, accounting and legal 
affairs, and who have sufficient knowledge of finance and accounting. The current composition of the Board 
�R�I���'�L�U�H�F�W�R�U�V���L�V���G�L�V�F�O�R�V�H�G���L�Q���³�,�,�����������0�D�W�W�H�U�V���R�Q���)�X�Q�F�W�L�R�Q�V���R�I���%�X�V�L�Q�H�V�V���(�[�H�F�X�W�L�R�Q�����$�X�G�L�W�L�Q�J�����2�Y�H�U�V�L�J�K�W����
�1�R�P�L�Q�D�W�L�R�Q���D�Q�G���5�H�P�X�Q�H�U�D�W�L�R�Q���'�H�F�L�V�L�R�Q�V�����2�Y�H�U�Y�L�H�Z���R�I���&�X�U�U�H�Q�W���&�R�U�S�R�U�D�W�H���*�R�Y�H�U�Q�D�Q�F�H���6�\�V�W�H�P�����´ 
 

(Supplementary Principle 4.11.2 Status of Concurrent Positions Held by Directors) 
The Board of Directors stipulates that if a director of the Company is to serve concurrently as an officer of 
another listed company, the maximum number of concurrent appointments is limited to three companies 
excluding the Company. The Company discloses the status of concurrent positions held by each director in 
the notice of the General Meeting of Shareholders and in the Annual Securities Report. 

 
(Supplementary Principle 4.11.3 Evaluating the Effectiveness of the Board of Directors) 
The Board of Directors strives to ensure that its members, including independent Outside Directors, engage 
in free, vigorous discussion based on their insights and experience and reach appropriate management 
decisions. As part of these efforts, since fiscal 2015, the Board of Directors annually evaluates and analyzes 
the effectiveness of its operations. 
 
[Efficacy Evaluation Methods] 
The evaluation was conducted via anonymous questionnaire to all directors with the advice and assistance 
of external experts. The specific evaluation procedure is as follows. 
 
1. Confirm the status of initiatives to address issues identified via the previous evaluation of the Board of 
Directors and determine evaluation methods to be used, key items to be surveyed and other matters 
pertaining to the upcoming evaluation. 
2. Conduct a survey of all of the members of the Board of Directors. 
3. Compile and analyze the survey results for discussion at Board of Directors meetings. 
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1. Firmly establishing leadership succession plans 



 

 

2. Securing diversity among core human resources 

�,�Q���I�L�V�F�D�O���������������Z�H���Z�L�O�O���F�R�Q�W�L�Q�X�H���R�X�U���H�I�I�R�U�W�V���W�R���G�L�Y�H�U�V�L�I�\���W�K�H���S�R�R�O���R�I���R�I�I�L�F�H�U���F�D�Q�G�L�G�D�W�H�V���Z�L�W�K���D���I�R�F�X�V���R�Q���D��
�V�\�V�W�H�P�D�W�L�F���G�H�Y�H�O�R�S�P�H�Q�W�D�O���V�F�K�H�P�H���I�R�U���I�H�P�D�O�H���O�L�Q�H���P�D�Q�D�J�H�U�V���D�Q�G���R�Q���L�G�H�Q�W�L�I�\�L�Q�J���D�Q�G���G�H�Y�H�O�R�S�L�Q�J���E�X�V�L�Q�H�V�V��
�H�[�S�O�R�U�D�W�L�R�Q���K�X�P�D�Q���U�H�V�R�X�U�F�H�V�����:�H���Z�L�O�O���D�O�V�R���G�H�H�S�H�Q���D�Z�D�U�H�Q�H�V�V���R�I���W�K�H���L�P�S�R�U�W�D�Q�F�H���R�I���H�Q�V�X�U�L�Q�J���G�L�Y�H�U�V�L�W�\���L�Q��
�U�H�O�D�W�L�R�Q���W�R���D�F�K�L�H�Y�L�Q�J���P�D�Q�D�J�H�P�H�Q�W���J�R�D�O�V���L�Q�F�O�X�G�L�Q�J���D�F�K�L�H�Y�L�Q�J���R�X�U���Y�L�V�L�R�Q���W�K�U�R�X�J�K���W�K�H���+�5���0�D�Q�D�J�H�P�H�Q�W��
�&�R�P�P�L�W�W�H�H���D�Q�G���U�H�I�O�H�F�W���W�K�L�V���L�Q���F�R�P�S�D�Q�\�Z�L�G�H���D�Q�G���G�L�Y�L�V�L�R�Q���L�Q�L�W�L�D�W�L�Y�H�V���L�Q���W�K�H���I�X�W�X�U�H�� 

 

�������(�Q�K�D�Q�F�L�Q�J���W�K�H���F�R�Q�W�H�Q�W���R�I���W�K�H���%�R�D�U�G���R�I���'�L�U�H�F�W�R�U�V�¶���G�L�V�F�X�V�V�L�R�Q���U�H�J�D�U�G�L�Q�J���P�H�G�L�X�P�����W�R���O�R�Q�J���W�H�U�P��
�P�D�Q�D�J�H�P�H�Q�W���S�R�O�L�F�L�H�V 
�$�W���L�W�V���P�H�H�W�L�Q�J�V�����W�K�H���%�R�D�U�G���Z�L�O�O���F�R�Q�W�L�Q�X�H���W�R���V�H�O�H�F�W���D�Q�G���G�L�V�F�X�V�V���W�R�S�L�F�V���L�Q���O�L�Q�H���Z�L�W�K���L�P�S�R�U�W�D�Q�W���L�V�V�X�H�V���I�R�U��
�D�F�K�L�H�Y�L�Q�J���W�K�H���*�U�R�X�S���9�L�V�L�R�Q���������������G�H�S�O�R�\���W�K�H���G�H�F�L�G�H�G���S�R�O�L�F�L�H�V���W�R���W�K�H���H�[�H�F�X�W�L�R�Q���V�L�G�H�����D�Q�G���I�X�U�W�K�H�U���U�H�L�Q�I�R�U�F�H��
�P�H�D�V�X�U�H�V���W�K�D�W���Z�L�O�O���O�H�D�G���W�R���V�S�H�F�L�I�L�F���D�F�W�L�R�Q��



 

 

We will actively engage in dialogue with our shareholders to explain our business strategies and 
management policies, as well as to reflect the knowledge gained through the dialogue in our management, 
in order to improve our enterprise value over the medium and long term. For this reason, except in 
unavoidable cases such as scheduling conflicts, appropriate persons such as Directors and Corporate 
Officers, including the president, will meet with shareholders who request dialogue, depending on their 
wishes and shareholding ratio. The policy regarding the development of systems and initiatives to promote 





 

 

Fiscal Year-End March 

Type of Business Transportation equipment 

Number of Employees (consolidated) as of the End of the 
Previous Fiscal Year 

 
More than 1,000 



 

 

Number of External Directors 
That Are Independent Directors 

7 

 
�(�[�W�H�U�Q�D�O���'�L�U�H�F�W�R�U�V�¶���5�H�O�D�W�L�R�Q�V�K�L�S���Z�L�W�K���W�K�H���&�R�P�S�D�Q�\��������  

Name Attribute  Relationship  
with the Company* 

  

  

 

 

 

 

 

 

 



 

 

�(�[�W�H�U�Q�D�O���'�L�U�H�F�W�R�U�V�¶���5�H�O�D�W�L�R�Q�V�K�L�S���Z�L�W�K���W�K�H���&�R�P�S�D�Q�\�������� 
Name �$�X�G�L�W���	��

�6�X�S�H�U�Y�L�V�R�U�\��
�&�R�P�P�L�W�W�H�H��
�0�H�P�E�H�U 

�'�H�V�L�J�Q�D�W�L�R�Q��
�D�V��
�,�Q�G�H�S�H�Q�G�H�Q�W��
�'�L�U�H�F�W�R�U 

�6�X�S�S�O�H�P�H�Q�W�D�U�\��
�(�[�S�O�D�Q�D�W�L�R�Q 
�R�I���W�K�H���5�H�O�D�W�L�R�Q�V�K�L�S 

�5�H�D�V�R�Q�V���I�R�U���$�S�S�R�L�Q�W�P�H�Q�W 

 
Jenifer 
Rogers 

  
�Õ 

 
�Š





 

 

serves as an executive officer. 
The annual consulting fees are 
no more than 10 million yen, 
and Ms. Brock satisfies the 
criteria for determining the 
independence of officers 
established by the Company, 
and accordingly, the Company 
has determined that she is 
sufficiently independent and 
qualified to serve as an 
independent officer. 

�H�[�S�H�U�L�H�Q�F�H���D�Q�G���K�L�J�K���O�H�Y�H�O���R�I��
�L�Q�V�L�J�K�W���L�Q�W�R���E�X�V�L�Q�H�V�V���V�W�U�D�W�H�J�L�H�V��
�D�Q�G���P�D�U�N�H�W�L�Q�J���I�U�R�P���D���J�O�R�E�D�O��
�S�H�U�V�S�H�F�W�L�Y�H�����K�D�V���S�U�R�Y�L�G�H�G��
�Y�D�O�X�D�E�O�H���R�S�L�Q�L�R�Q�V���D�Q�G���D�G�Y�L�F�H��
�R�Q���L�P�S�R�U�W�D�Q�W���P�D�Q�D�J�H�P�H�Q�W��
�G�H�F�L�V�L�R�Q�V���D�V���D�Q���2�X�W�V�L�G�H��
�'�L�U�H�F�W�R�U���R�I���W�K�H���&�R�P�S�D�Q�\���I�U�R�P��
�D���S�H�U�V�S�H�F�W�L�Y�H���L�Q�G�H�S�H�Q�G�H�Q�W���I�U�R�P��
�E�X�V�L�Q�H�V�V���H�[�H�F�X�W�L�R�Q���V�H�Q�V�H���V�L�Q�F�H��
�������������,�Q���F�R�Q�V�L�G�H�U�D�W�L�R�Q���R�I���W�K�H�V�H��
�S�R�L�Q�W�V�����W�K�H���&�R�P�S�D�Q�\���K�D�V��
�G�H�W�H�U�P�L�Q�H�G���W�K�D�W���V�K�H���T�X�D�O�L�I�L�H�G���W�R��
�V�H�U�Y�H���D�V���D�Q���2�X�W�V�L�G�H���'�L�U�H�F�W�R�U�� 
�)�X�U�W�K�H�U�P�R�U�H�����W�K�H���&�R�P�S�D�Q�\��

�K�D�V���D�S�S�R�L�Q�W�H�G���K�H�U���D�Q��
�L�Q�G�H�S�H�Q�G�H�Q�W���R�I�I�L�F�H�U�����D�V���L�W���M�X�G�J�H�V��
�W�K�D�W���K�H���P�H�H�W�V���W�K�H���7�R�N�\�R���6�W�R�F�N��
�(�[�F�K�D�Q�J�H�¶�V���V�W�D�Q�G�D�U�G�V���R�I��
�L�Q�G�H�S�H�Q�G�H�Q�F�H���D�Q�G���L�V���Q�R�W���D�W���U�L�V�N��
�R�I���K�D�Y�L�Q�J���D���F�R�Q�I�O�L�F�W���R�I���L�Q�W�H�U�H�V�W��
�Z�L�W�K���J�H�Q�H�U�D�O���V�K�D�U�H�K�R�O�G�H�U�V�� 



 

 

 
Atsuko 
Ishii 

 
�Õ 

 
�Õ 

 
�Š 





 

 

 
Audit & Supervisory Committee 

 
�&�R�P�P�L�W�W�H�H�¶�V���&�R�P�S�R�V�L�W�L�R�Q���D�Q�G���$�W�W�U�L�E�X�W�H�V���R�I���L�W�V���&�K�D�L�U�S�H�U�V�R�Q 

 
 

All 



 

 

 
�&�R�P�P�L�W�W�H�H�¶�V���1�D�P�H�����&�R�P�S�R�V�L�W�L�R�Q�����D�Q�G���$�W�W�U�L�E�X�W�H�V���R�I���&�K�D�L�U�S�H�U�V�R�Q 
 �&�R�P�P�L�W�W�H�H�¶�V��

Name 
All 

Committ



 

 

 
・Committee meeting attendance in fiscal 2023 (Members and positions are as of June 28, 2023.) 

  Nomination Compensation 
Representative Director, 

President and Chief 
Executive Officer 

Yasuhiko 
Hashimoto 

10/10 7/7 

Vice President and Senior 
Executive Officer 

Katsuya 
Yamamoto 

10/10 7/7 

Outside Director Ryoichi Saito 10/10 7/7 
Outside Director 



 

 

Supplementary Explanation 
The details of the performance-based compensation system are disclosed in the Annual Securities 
Report. 
Annual Securities Report: https://www.khi.co.jp/ir/library/financial.html (Japanese) 

 
Recipients of Stock Options  

 
Supplementary Explanation 
�Š 
 

Director Remuneration 
�'�L�V�F�O�R�V�X�U�H���R�I���,�Q�G�L�Y�L�G�X�D�O���'�L�U�H�F�W�R�U�V�¶���5�H�P�X�Q�H�U�D�W�L�R�Q Selected Directors 

 
Supplementary Explanation 

The total amount of compensation paid by the Company within the limit based on the resolution of the 
General Meeting of Shareholders for fiscal 2022 (April 1, 2023 to March 31, 2024) is as follows 
 
Directors (5 people, excluding Audit & Supervisory Committee Members and Outside Directors): ¥389 
million  
Audit & Supervisory Committee Members (3 people, excluding Outside Directors): ¥73 million 
Outside Directors (8 people): ¥99 million 
 
The total amount of compensation by type and the compensation of some Directors are individually 
disclosed in the Annual Securities Report in accordance with the provisions of the Cabinet Office 
Ordinance on the disclosure of corporate information. 
Annual Securities Report: https://www.khi.co.jp/ir/library/financial.html (Japanese) 
 

Policy on Determining Remuneration Amounts and  
Calculation Methods 

Established 

 
Disclosure of Policy on Determining Remuneration Amounts and Calculation Methods 

Details of matters pertaining to the policy for determining the amount of compensation or its calculation 
method are disclosed in the Annual Securities Report.  
Annual Securities Report: https://www.khi.co.jp/ir/library/financial.html (Japanese) 
 

Support System for Outside Directors 

The Corporate Planning Department of the Head Office holds regular briefings on agenda items for all 
Outside Directors, and provides necessary support such as distributing Board of Directors materials in 
advance. In addition to this, the full-time Audit & Supervisory Committee Members provide various 
information to the Outside Directors, who are members of the Audit & Supervisory Committee, through 
the Audit & Supervisory Committee and business audits. In addition, the Office of Audit & 
Compensation Advisory Committee Supervisory Committee staff provides various information to the 
Outside Director, who is an Audit & Supervisory Committee Member, through the Audit & Supervisory 
Committee and business audits. 

 
Status of Persons Retired from Representative Director and President, etc. 

�1�D�P�H�V�����H�W�F�������R�I���D�G�Y�L�V�R�U�V�����³sodanyaku���´���³komon



 

 

 
Name Title/Position �'�X�W�L�H�V �:�R�U�N�L�Q�J��

�$�U�U�D�Q�J�H�P�H�Q�W���� 
�&�R�Q�G�L�W�L�R�Q�V��
���)�X�O�O���W�L�P�H��
���3�D�U�W���W�L�P�H����
�&�R�P�S�H�Q�V�D�W�L�R�Q 
�H�W�F���¥  

�'�D�W�H���R�I 
�5�H�W�L�U�H�P�H�Q�W 
�I�U�R�P 
�3�U�H�V�L�G�H�Q�W�� 
�H�W�F�� 

�7�H�U�P 

�0�D�V�D�P�R�W�R��
�7�D�]�D�N�L 

�+�R�Q�R�U�D�U�\��
�$�G�Y�L�V�R�U 

�$�G�Y�L�F�H���D�W���W�K�H��
�&�R�P�S�D�Q�\�¶�V��
�U�H�T�X�H�V�W�����Q�R�Q





 

 

for each business and project, ss and project,



 

 

Outside Director/Audit & Supervisory 
Committee Member 

Atsuko Ishii 16/16 

Outside Director/Audit & Supervisory 
Committee Member 

Ryoichi Saito 16/16 

Outside Director/Audit & Supervisory 
Committee Member 

Susumu Tsukui 16/16 

 
(3) Audit Status 
 (a) Internal Audits 
The Auditing Department, which is an internal audit division and consists of 18 persons, works to 
improve the internal control function by, for example, conducting regular audits to confirm that the 
�*�U�R�X�S�¶�V���H�[�H�F�X�W�L�R�Q���R�I���J�H�Q�H�U�D�O���E�X�V�L�Q�H�V�V���D�F�W�L�Y�L�W�L�H�V���L�V���S�U�R�S�H�U�O�\���F�R�Q�G�X�F�W�H�G���L�Q���D�F�F�R�U�G�D�Q�F�H���Z�L�W�K���O�D�Z�V���D�Q�G��
internal rules. Furthermore, the Audit & Supervisory Committee and the Auditing Department 
exchange information regarding their respective audit results and findings.  

�7�K�H���J�H�Q�H�U�D�O���P�D�Q�D�J�H�U���R�I���W�K�H���$�X�G�L�W�L�Q�J���'�H�S�D�U�W�P�H�Q�W���U�H�S�R�U�W�V���W�K�H���U�H�V�X�O�W�V���R�I���L�Q�G�L�Y�L�G�X�D�O���D�X�G�L�W�V���W�R���W�K�H��
�3�U�H�V�L�G�H�Q�W���D�Q�G���$�X�G�L�W���	���6�X�S�H�U�Y�L�V�R�U�\���&�R�P�P�L�W�W�H�H���W�K�U�R�X�J�K���D�X�G�L�W���U�H�S�R�U�W�V���D�Q�G���V�X�E�P�L�W�V���F�R�P�S�U�H�K�H�Q�V�L�Y�H��
�U�H�S�R�U�W�V���W�R���W�K�H���%�R�D�U�G���R�I���'�L�U�H�F�W�R�U�V���D�Q�G���W�K�H���0�D�Q�D�J�H�P�H�Q�W���&�R�P�P�L�W�W�H�H���W�Z�L�F�H���D�Q�Q�X�D�O�O�\�� 
 

(b) Audits Conducted by the Audit & Supervisory Committee 
�7�K�H���F�R�P�S�R�V�L�W�L�R�Q���R�I���W�K�H���$�X�G�L�W���	���6�X�S�H�U�Y�L�V�R�U�\���&�R�P�P�L�W�W�H�H���L�V���D�V���G�H�V�F�U�L�E�H�G���L�Q���³�,�,�������������������2�Y�H�U�Y�L�H�Z���R�I��
�&�X�U�U�H�Q�W���&�R�U�S�R�U�D�W�H���*�R�Y�H�U�Q�D�Q�F�H���6�\�V�W�H�P���´ 
 



 

 

 
・Inspect important documents (full-time Audit & Supervisory Committee Members) 

�'�H�U�D�L�O�V���R�I���$�F�W�L�Y�L�W�L�H�V�� �)�X�O�O���W�L�P�H Outside 
Attend meetings of the Board of Directors 〇 〇 

�$�W�W�H�Q�G���P�H�H�W�L�Q�J�V���R�I���W�K�H���0�D�Q�D�J�H�P�H�Q�W���&�R�P�P�L�W�W�H�H���D�Q�G���R�W�K�H�U���L�P�S�R�U�W�D�Q�W��
�P�H�H�W�L�Q�J�V�����0�D�Q�D�J�H�P�H�Q�W���&�R�Q�I�H�U�H�Q�F�H�����0�D�Q�D�J�H�P�H�Q�W���6�W�U�D�W�H�J�\���0�H�H�W�L�Q�J����
�%�X�V�L�Q�H�V�V���6�W�U�D�W�H�J�\���&�R�X�Q�F�L�O�����(�[�H�F�X�W�L�Y�H���2�I�I�L�F�H�U�V���&�R�P�P�L�W�W�H�H����
�6�X�V�W�D�L�Q�D�E�L�O�L�W�\���&�R�P�P�L�W�W�H�H�����&�R�P�S�D�Q�\���:�L�G�H���&�R�P�S�O�L�D�Q�F�H���&�R�P�P�L�W�W�H�H����
�(�[�H�F�X�W�L�Y�H���2�I�I�L�F�H�U�V���&�R�P�P�L�W�W�H�H�� 

〇 △(*1) 

Meet with Directors (internal and outside) 〇 〇 

�$�W�W�H�Q�G���P�H�H�W�L�Q�J�V���R�I���W�K�H���1�R�P�L�Q�D�W�L�R�Q���$�G�Y�L�V�R�U�\���&�R�P�P�L�W�W�H�H���D�Q�G��
�&�R�P�S�H�Q�V�D�W�L�R�Q���$�G�Y�L�V�R�U�\���&�R�P�P�L�W�W�H�H 

 △(*2) 

Meet with internal company presidents and���S�U�H�V�L�G�H�Q�W�V���R�I���.�D�Z�D�V�D�N�L��
�5�D�L�O�F�D�U���0�D�Q�X�I�D�F�W�X�U�L�Q�J���D�Q�G���.�D�Z�D�V�D�N�L���0�R�W�R�U�V  

〇 〇 

�5�R�X�Q�G�W�D�E�O�H���G�L�V�F�X�V�V�L�R�Q�V���Z�L�W�K���W�K�H���3�U�H�V�L�G�H�Q�W���R�I���9�L�F�H���3�U�H�V�L�G�H�Q�W���D�Q�G���R�X�W�V�L�G�H��
�R�I�I�L�F�H�U�V 

 〇 

�,�Q�Y�H�V�W�L�J�D�W�H���W�K�H���V�W�D�W�X�V���R�I���E�X�V�L�Q�H�V�V���H�[�H�F�X�W�L�R�Q�����L�Q�F�O�X�G�L�Q�J���W�K�H���V�W�D�W�X�V���R�I��
�R�S�H�U�D�W�L�R�Q�V���D�Q�G���H�Y�D�O�X�D�W�L�R�Q�V���R�I���L�Q�W�H�U�Q�D�O���F�R�Q�W�U�R�O�V���U�H�O�D�W�L�Q�J���W�R���I�L�Q�D�Q�F�L�D�O��
�U�H�S�R�U�W�L�Q�J�����E�\�����D�Q�G���W�K�H���I�L�Q�D�Q�F�L�D�O���V�W�D�W�X�V���R�I�����K�H�D�G���R�I�I�L�F�H���G�H�S�D�U�W�P�H�Q�W�V����
�L�Q�W�H�U�Q�D�O���F�R�P�S�D�Q�L�H�V�����D�Q�G���G�L�Y�L�V�L�R�Q�V 

〇 △(*3) 

�/�L�D�L�V�R�Q���P�H�H�W�L�Q�J�V���Z�L�W�K���W�K�H���$�X�G�L�W�L�Q�J���'�H�S�D�U�W�P�H�Q�W 〇 〇 

�/�L�D�L�V�R�Q���P�H�H�W�L�Q�J�V���Z�L�W�K���W�K�H���&�R�P�S�O�L�D�Q�F�H���'�H�S�D�U�W�P�H�Q�W  〇  

Meet �Z�L�W�K���W�K�H���I�X�O�O�W�L�P�H���$�X�G�L�W���	���6�X�S�H�U�Y�L�V�R�U�\���&�R�P�P�L�W�W�H�H���0�H�P�E�H�U�V���R�I��
�*�U�R�X�S���&�R�P�S�D�Q�L�H�V�����L�Q�F�O�X�G�L�Q�J���.�D�Z�D�V�D�N�L���5�D�L�O�F�D�U���0�D�Q�X�I�D�F�W�X�U�L�Q�J���D�Q�G��
�.�D�Z�D�V�D�N�L���0�R�W�R�U�V�� 

〇 △(*4) 

Conduct surveys of subsidiaries �L�Q���-�D�S�D�Q 〇 △(*3) 

Conduct surveys of overseas subsidiaries 〇  

Meet �Z�L�W�K���D�F�F�R�X�Q�W�L�Q�J���D�X�G�L�W�R�U�V  〇 〇 

�9�L�H�Z�L�Q�J���G�H�F�L�V�L�R�Q���P�D�N�L�Q�J���G�R�F�X�P�H�Q�W�V���D�Q�G���R�W�K�H�U���L�P�S�R�U�W�D�Q�W���G�R�F�X�P�H�Q�W�V ○  

�
�������$�W�W�H�Q�G�D�Q�F�H���G�H�S�H�Q�G�V���R�Q���W�K�H���L�P�S�R�U�W�D�Q�F�H���R�I���W�K�H���W�R�S�L�F�V�� 
�
�������7�Z�R���R�X�W�V�L�G�H���$�X�G�L�W���	���6�X�S�H�U�Y�L�V�R�U�\���&�R�P�P�L�W�W�H�H���0�H�P�E�H�U�V���Z�K�R���K�D�Y�H���E�H�H�Q���D�S�S�R�L�Q�W�H�G���D�V���P�H�P�E�H�U�V��
�D�W�W�H�Q�G�� 
�
�������2�Q�H���R�X�W�V�L�G�H���$�X�G�L�W���	���6�X�S�H�U�Y�L�V�R�U�\���&�R�P�P�L�W�W�H�H���0�H�P�E�H�U���D�W�W�H�Q�G�V���I�R�U���H�D�F�K���V�X�U�Y�H�\���X�Q�L�W�� 
�
�������$�O�O���R�X�W�V�L�G�H���$�X�G�L�W���	���6�X�S�H�U�Y�L�V�R�U�\���&�R�P�P�L�W�W�H�H���0�H�P�E�H�U�V���D�W�W�H�Q�G�V���P�H�H�W�L�Q�J�V���Z�L�W�K���.�D�Z�D�V�D�N�L���5�D�L�O�F�D�U��
�0�D�Q�X�I�D�F�W�X�U�L�Q�J���D�Q�G���.�D�Z�D�V�D�N�L���0�R�W�R�U�V�� 
 

The full-time Audit & Supervisory Committee Members attend important meetings, such as those of 
the Board of Directors and Management Committee, voicing their opinions as needed. Through the







 



 

 

 

 

3. Measures to Ensure Due Respect for Stakeholders  
 

 �6�X�S�S�O�H�P�H�Q�W�D�U�\���(�[�S�O�D�Q�D�W�L�R�Q�V 

�6�W�L�S�X�O�D�W�L�R�Q���R�I���,�Q�W�H�U�Q�D�O���5�X�O�H�V���I�R�U��
�5�H�V�S�H�F�W�L�Q�J���W�K�H���3�R�V�L�W�L�R�Q���R�I��
�6�W�D�N�H�K�R�O�G�H�U�V 

The Kawasaki Group Mission Statement sets forth the mission 
that the KHI Group should fulfill for its stakeholders as the 
Group Mission. In addition, the Kawasaki Group Code of 
Conduct stipulates the ethical standards that directors and 
employees should have and the responsibilities they should 
fulfill toward society and stakeholders in the course of their 
daily business activities. 

�,�P�S�O�H�P�H�Q�W�D�W�L�R�Q���R�I��
�(�Q�Y�L�U�R�Q�P�H�Q�W�D�O���$�F�W�L�Y�L�W�L�H�V�����&�6�5��
�$�F�W�L�Y�L�W�L�H�V���H�W�F�� 

�:�L�W�K���W�K�H���%�R�D�U�G���R�I���'�L�U�H�F�W�R�U�V���D�V���W�K�H���K�L�J�K�H�V�W���G�H�F�L�V�L�R�Q���P�D�N�L�Q�J��
�E�R�G�\���R�Q���V�X�V�W�D�L�Q�D�E�L�O�L�W�\�����Z�H���K�D�Y�H���F�O�D�U�L�I�L�H�G���R�X�U���S�R�V�L�W�L�R�Q���R�Q��
�V�X�V�W�D�L�Q�D�E�L�O�L�W�\���L�Q���R�X�U���P�L�V�V�L�R�Q���V�W�D�W�H�P�H�Q�W�����D�Q�G���D�U�H���W�D�N�L�Q�J���R�Q���W�K�H��
�F�K�D�O�O�H�Q�J�H���R�I���V�R�F�L�D�O���L�V�V�X�H�V�����S�U�R�P�R�W�L�Q�J���U�H�V�S�R�Q�V�L�E�O�H���F�R�U�S�R�U�D�W�H��
�E�H�K�D�Y�L�R�U�����V�W�U�H�Q�J�W�K�H�Q�L�Q�J���W�K�H���I�R�X�Q�G�D�W�L�R�Q�V���R�I���P�D�Q�D�J�H�P�H�Q�W�����D�Q�G��
�H�Q�F�R�X�U�D�J�L�Q�J���G�L�D�O�R�J�X�H���Z�L�W�K���V�W�D�N�H�K�R�O�G�H�U�V�����,�Q���D�G�G�L�W�L�R�Q�����W�R���D�G�G�U�H�V�V��
�J�O�R�E�D�O���H�Q�Y�L�U�R�Q�P�H�Q�W���L�V�V�X�H�V���W�K�D�W���K�D�Y�H���E�H�F�R�P�H���L�Q�F�U�H�D�V�L�Q�J�O�\��
�L�P�S�R�U�W�D�Q�W���L�Q���F�R�U�S�R�U�D�W�H���D�F�W�L�Y�L�W�L�H�V���L�Q���U�H�F�H�Q�W���\�H�D�U�V�����Z�H���D�U�H��
�G�H�S�O�R�\�L�Q�J���W�K�H���(�Q�Y�L�U�R�Q�P�H�Q�W�D�O���0�D�Q�D�J�H�P�H�Q�W���$�F�W�L�Y�L�W�L�H�V���3�O�D�Q����
�Z�K�L�F�K���Z�D�V���H�V�W�D�E�O�L�V�K�H�G���S�X�U�V�X�D�Q�W���W�R���D���%�R�D�U�G���R�I���'�L�U�H�F�W�R�U�V��
�U�H�V�R�O�X�W�L�R�Q�����W�R���W�K�H���E�X�V�L�Q�H�V�V���H�[�H�F�X�W�L�R�Q���V�L�G�H���D�Q�G���W�D�N�L�Q�J���*�U�R�X�S���Z�L�G�H��
�P�H�D�V�X�U�H�V�����7�R���V�X�S�S�R�U�W���W�K�H���H�D�U�O�\���D�F�K�L�H�Y�H�P�H�Q�W���R�I���D���F�D�U�E�R�Q���Q�H�X�W�U�D�O��
�V�R�F�L�H�W�\�����Z�H���V�H�H�N���W�R���D�F�K�L�H�Y�H���1�H�W���=�H�U�R�����6�F�R�S�H�������D�Q�G���6�F�R�S�H���������E�\��
�W�K�H���&�R�P�S�D�Q�\���D�Q�G���L�W�V���G�R�P�H�V�W�L�F���F�R�Q�V�R�O�L�G�D�W�H�G���V�X�E�V�L�G�L�D�U�L�H�V���L�Q��������������
�D�Q�G���W�K�U�R�X�J�K���R�X�U���S�U�R�G�X�F�W�V���D�Q�G���V�H�U�Y�L�F�H�V�����Z�H���Z�L�O�O���S�U�R�Y�L�G�H���F�D�U�E�R�Q��
�I�U�H�H���V�R�O�X�W�L�R�Q�V���I�U�R�P���W�K�H���*�U�R�X�S���W�R���E�X�V�L�Q�H�V�V���S�D�U�W�Q�H�U�V�����F�X�V�W�R�P�H�U�V����
�D�Q�G���V�R�F�L�H�W�\�� 



 

 

�Á  Matters Related to the Internal Control System 
 
1. Basic Views on Internal Control System and the Progress of System Development  

< Basic Internal Control System Policy > 
The Kawasaki Group has established an appropriate organization, developed internal rules and 
regulations, communicated information, and executed business appropriately in order to realize its 
�P�D�Q�D�J�H�P�H�Q�W���S�K�L�O�R�V�R�S�K�\���R�I���³�.�D�Z�D�V�D�N�L�����Z�R�U�N�L�Q�J���D�V���R�Q�H���I�R�U���W�K�H���J�R�R�G���R�I���W�K�H���S�O�D�Q�H�W���´���D�V���V�H�W���I�R�U�W�K���L�Q���W�K�H��
Group Mission (mission and role to be fulfilled), Kawasaki Values, Kawasaki Group Management 
Principles, and Kawasaki Group Action Guidelines. In addition, by continuously reviewing and 
improving the internal control system, the Company will further strengthen the efficient and legitimate 
corporate system that contributes to the sound and sustainable growth of the Group. Based on the above, 
the Company has established an internal control system as follows. 

�D�����6�\�V�W�H�P�V���W�R���(�Q�V�X�U�H���W�K�H���$�S�S�U�R�S�U�L�D�W�H�Q�H�V�V���R�I���W�K�H���&�R�P�S�D�Q�\�¶�V���2�S�H�U�D�W�L�R�Q�V 

1. Systems for ensuring that the execution of duties by Directors and employees complies with laws and 
regulations and the Articles of Incorporation (Article 399-13, Paragraph 1, Item 1 (c) of the Companies 
Act; Article 110-4, Paragraph 2, Item 4 of the Enforcement Regulations of the Companies Act): 

�€ �7�K�H���&�R�P�S�D�Q�\���V�K�D�O�O���H�V�W�D�E�O�L�V�K���D�Q�G���G�L�V�V�H�P�L�Q�D�W�H���W�K�H���.�D�Z�D�V�D�N�L���*�U�R�X�S���&�R�G�H���R�I���&�R�Q�G�X�F�W�����W�K�H���³�&�R�G�H���R�I��



 

 

�������6�\�V�W�H�P�V���I�R�U���U�H�W�D�L�Q�L�Q�J���D�Q�G���P�D�Q�D�J�L�Q�J���L�Q�I�R�U�P�D�W�L�R�Q���S�H�U�W�D�L�Q�L�Q�J���W�R���W�K�H���'�L�U�H�F�W�R�U�V�¶���H�[�H�F�X�W�L�R�Q���R�I���W�K�H�L�U���G�X�W�L�H�V��
(Article 110-4, Paragraph 2, Item 1 of the Enforcement Regulations of the Companies Act): 

・Information related to the execution of duties by Directors (minutes, records of decisions and their 
accompanying materials, accounting books and vouchers, and other information) shall be properly stored 
�D�Q�G���P�D�Q�D�J�H�G���L�Q���D�F�F�R�U�G�D�Q�F�H���Z�L�W�K���W�K�H���&�R�P�S�D�Q�\�¶�V���U�H�J�X�O�D�Wions. Directors, executive officers appointed by 
the Directors, and employees shall have access to such information at any time. 

・Confidential information and personal information shall be appropriately stored and managed in 
accordance with company rules, and the effectiveness of such storage and management shall be ensured 
through business audits and other means. 

 

3. Rules and other systems pertaining to the management of risk of loss (Article 110-4, Paragraph 2, Item 
2 of the Enforcement Regulations of the Companies Act): 

・To appropriately deal with various risks, the Company shall establish management methods and 
management arrangements in accordance with the type of risk, a system for uniformly monitoring the 
effectiveness and efficiency of each management arrangement, and a system for reporting important 
matters to the Board of Directors. Through their operation, the Company shall manage risks in an 
individual and integrated manner. 

・To prepare for the emergence of risks, the Company shall establish Conduct Guidelines for emergency 
situations in advance, appoint a Crisis Management Officer at each business site, and establish a system 
to minimize losses.  

・When a serious risk becomes apparent, it should be promptly reported to the president, who is the Chief 
Crisis Management Officer, based on the predetermined reporting route. 

・In preparation for the occurrence of a large-scale earthquake, pandemic, or other disaster, the Company 
shall identify in advance the important operations to be continued or restored on a priority basis and 
establish a business continuity plan to minimize �W�K�H���L�P�S�D�F�W���R�Q���W�K�H���&�R�P�S�D�Q�\�¶�V���E�X�V�L�Q�H�V�V���D�Q�G���V�K�R�U�W�H�Q���W�K�H��
time required for restoration. 

 

�������6�\�V�W�H�P�V���I�R�U���H�Q�V�X�U�L�Q�J���W�K�H���H�I�I�L�F�L�H�Q�W���H�[�H�F�X�W�L�R�Q���R�I���W�K�H���'�L�U�H�F�W�R�U�V�¶���G�X�W�L�H�V�����$�U�W�L�F�O�H��������-4, Paragraph 2, Item 
3 of the Enforcement Regulations of the Companies Act): 

・Based on the significance of the existence and role of the corporate group consisting of the Company and 
�L�W�V���V�X�E�V�L�G�L�D�U�L�H�V�����³�W�K�H���*�U�R�X�S�´�����D�V���F�O�D�U�L�I�L�H�G���L�Q���W�K�H���.�D�Z�D�V�D�N�L���*�U�R�X�S���0�L�V�V�L�R�Q���6�W�D�W�H�P�H�Q�W�����H�V�W�D�E�O�L�V�K���D���O�R�Q�J-term 
vision for the Group as a whole and share the goals to be achieved in the future. 

・In order to realize the long-term vision, based on the management policy determined by the Board of 
Directors, the business execution departments will incorporate the policy into a concrete management plan, 
and each organization, executive officer and employee will set and implement their own goals to achieve the 
plan. In addition, the Board of Directors periodically receives reports on the progress of the management 
plan and supervises the execution of business. 

・The Company shall appoint executive officers based on the resolution of the Board of Directors, determine 
their responsibilities, and clarify the business execution system by determining the division of duties of each 
organization in accordance with the Co�P�S�D�Q�\�¶�V���U�H�J�X�O�D�W�L�R�Q�V�����,�Q���D�G�G�L�W�L�R�Q�����W�K�H���&�R�P�S�D�Q�\���Z�L�O�O���L�P�S�U�R�Y�H���W�K�H��
efficiency of the execution of duties by the Directors by stipulating the authority for decision-making in the 
corporate rules and delegating authority to the executive officers to an appropriate extent. 

・When exercising the authority delegated to the president in the corporate rules, the Management 
Committee, which is established as the advisory body to the President, shall deliberate on the matter 



 

 

depending on the importance of the authority, thereby ensuring the appropriateness and efficiency of 
business execution. In addition, an Executive Officers Committee has been established as a forum for the 
dissemination of management policies and plans to the executive officers and for the exchange of opinions, 
etc., in order to align the management of the KHI Group. 

・In accordance with the corporate regulations, each internal company, Kawasaki Railcar Manufacturing, and 
Kawasaki Motors shall make its own decisions under the authority and responsibility delegated to it, and 
shall conduct flexible business operations that adapt to changes in the business environment. In addition, 
each internal company, Kawasaki Railcar Manufacturing, and Kawasaki Motors will establish a 
management committee headed by the president of the internal company, the President of Kawasaki Railcar 
Manufacturing, and the President of Kawasaki Motors, who will be ultimately responsible for the execution 
of the business. 

 

b. �6�\�V�W�H�P�V���Q�H�F�H�V�V�D�U�\���W�R���H�Q�V�X�U�H���W�K�H���D�S�S�U�R�S�U�L�D�W�H�Q�H�V�V���R�I���W�K�H���*�U�R�X�S�¶�V���E�X�V�L�Q�H�V�V���R�S�H�U�D�W�L�R�Q�V�����7�K�H���&�R�P�S�D�Q�\���V�K�D�O�O��
strive to develop the following systems in accordance with the nature, scale, region, and importance of each 
�V�X�E�V�L�G�L�D�U�\�¶�V���E�X�V�L�Q�H�V�V���W�R���H�Q�V�X�U�H���W�K�H���D�S�S�U�R�S�U�L�D�W�H�Q�H�V�V���R�I���W�K�H���*�U�R�X�S�¶�V���E�X�V�L�Q�H�V�V���R�S�H�U�D�W�L�R�Q�V�� 

1. Systems to ensure that the execution of duties by directors and employees of subsidiaries complies with 
laws and regulations and the Articles of Incorporation (Article 110-4, Paragraph 2, Item 5 (d) of the 
Enforcement Regulations of the Companies Act): 

・From its standpoint as the parent company, the Company shall oversee the internal control of subsidiaries 
and establish a system to ensure that the Group as a whole achieves its objectives, such as the effectiveness 
and efficiency of business, reliability of financial reporting, compliance with laws and regulations, and 
preservation of assets, as well as the appropriateness of business. The Company also shall supervise and guide 
�W�K�L�V���V�\�V�W�H�P�¶�V���R�S�H�U�D�W�L�R�Q�� 

・The Company-wide Compliance Committee shall deliberate and decide on policies and various measures 
concerning the Code of Conduct and compliance for the entire Group. In addition, the relevant divisions of 
the Head Office that manage the subsidiaries, each internal company, Kawasaki Railcar Manufacturing, and 
Kawasaki Motors shall collaborate to monitor the operation status of the subsidiaries. 

・The Company, as a shareholder of subsidiaries, shall exercise control through the exercise of voting rights at 
�H�D�F�K���W�K�H���V�X�E�V�L�G�L�D�U�\�¶�V���*�H�Q�H�U�D�O���0�H�H�W�L�Q�J���R�I���6�K�D�U�H�K�R�O�G�H�U�V�����D�Q�G���V�K�D�O�O���V�X�S�H�U�Y�L�V�H���D�Q�G���P�R�Q�L�W�R�U���W�K�H���P�D�Q�D�J�H�P�H�Q�W���R�I��
the subsidiary by dispatching to the subsidiary, as appropriate, part-time directors or part-time Audit & 
�6�X�S�H�U�Y�L�V�R�U�\���0�H�P�E�H�U�V�����R�U���E�R�W�K�����³�S�D�U�W-�W�L�P�H���R�I�I�L�F�H�U�V�´�����Z�K�R���D�U�H���Q�R�W���W�K�H�P�V�H�O�Y�H�V���H�Q�J�D�J�H�G���L�Q���W�K�H���H�[�H�F�X�W�L�R�Q���R�I���W�K�H��
�V�X�E�V�L�G�L�D�U�\�¶�V���E�X�V�L�Q�H�V�V�� 



 

 

3. Rules and other systems for managing the risk of loss of subsidiaries (Article 110-4, Paragraph 2, Item 5 (b) 
of the Enforcement Regulations of the Companies Act): 

・The Company shall establish a risk management system for the entire Group and strive to avoid and 
minimize risks or losses caused by risks. 

・The Company shall instruct each subsidiary to formulate a policy for dealing with crises and to establish a 
system for crisis management in preparation for the emergence of risks in the subsidiary. 

・When a serious risk becomes apparent, it shall be promptly reported to the Company in accordance with the 
predetermined reporting route. 
 

4. System to ensure that the execution of duties by directors of subsidiaries is carried out efficiently (Article 
110-4, Paragraph 2, Item 5 (c) of the Enforcement Regulations of the Companies Act): 

・While respecting the autonomy of the management of each company of the Group, the Company shall share 
the basic ideas and visions expressed in the Kawasaki Group Mission Statement, long-term vis9 an



 

 

・�7�K�H���&�R�P�S�D�Q�\�¶�V���G�L�U�H�F�W�R�U�V�����H�[�H�F�X�W�L�Y�H���R�I�I�L�F�H�U�V�����D�Q�G���H�P�S�O�R�\�H�H�V���V�K�D�O�O���L�P�P�H�G�L�D�W�H�O�\���U�H�S�R�U�W���W�R���W�K�H���&�R�P�S�D�Q�\�¶�V��



 

 

・The Audit & Supervisory Committee Members appointed by the Company shall be persons with 
appropriate experience and competence and the necessary knowledge relating to finance, accounting, and 
legal affairs; in particular, they should include at least one person with sufficient knowledge of finance and 
accounting. 

 
2. Basic Views on Eliminating Anti-Social Forces 




