





Within the Kawasaki Group, environmental management
activities are undertaken in the Group’s efforts to comply
with environmental laws and regulations. In scal 2015
and extending back more than ve years, no situation
has occurred that would lead to administrative action or
guidance. In addition, no environment-related complaints
were received from neighborhood residents in scal 2015.
In regard to measures arising from a situation that
runs counter to environmental management rules, Kawasaki
has established an internal requirement in the event a
situation leads to administrative action or guidance or a
citizen's complaint whereby the head of ce is to be noti ed
immediately upon occurrence of the event, in accordance
with a prescribed format.

In addition to approaches based on Company-wide risk
management structures, we hold liaison conferences at
appropriate intervals for environmental management of cers
from within the Group, who work with the secretariat—

the Environmental Affairs Department—to ensure that
environmental laws and regulations are obeyed and that legal
revisions are widely known and understood, and to enhance
the abilities of managers with environmental responsibilities.
These conferences emphasize compliance with environmental
laws and regulations to preempt environmental accidents.

In scal 2015, following the revision of the Fluorocarbons
Recovery and Destruction Law, we gathered managers, mainly
those with responsibility for environment-related issues or
facility management, together to present an overview of the
revised law and discuss the role and obligations of a class-1
speci ed equipment administrator, clarify simpli ed inspection
methods, identify units in possession, and explain ledger
management, and thereby ensure a thorough awareness of the
purpose and content of the revised law.

Raising Environmental Awareness
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To maintain and improve environmental awareness among
employees throughout the domestic Group, we offer
environmental e-learning opportunities to new employees.
This ongoing process is aimed at new employees at Kawasaki
and domestic consolidated subsidiaries. In scal 2015,
approximately 2,700 people participated in the environmental
e-learning courses. The attendance rate was 97%.



